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Happy Birthday 
Judith Banister Betty Faultner 

Steven Leon Jean-Claude Roy 

Marie Stevens 

Special Thanks 
Ambassadors’ Club   $1000 
Matt Courtney 
Pamela Erwin 
Herman Winick 

Presidents’ Club   $500 
Jeff Justice 
Robert Wallace 

Kindly Consider a 
Monthly Donation! 
 
 

 

Guaranteed Workers Rights in the U.S 
(in most cases) 

Workers not otherwise exempt are entitled to at least the 
federal minimum wage and overtime pay of one-and-one-half-
times the regular rate of pay. Hours for children under 16 are 
restricted. Jobs deemed too dangerous are forbidden for 
children under 18. 

Workers are entitled to work and a workplace free from 
recognized, serious hazards. Safety and health conditions in 
most private industries are regulated by OSHA or OSHA-
approved state programs. OSHA also does workplace 
inspections.  

Most labor and public safety laws and many environmental 
laws mandate whistleblower protections for employees who 
complain about violations of the law by their employers. 
Remedies can include job reinstatement and payment of back 
wages.  

Certain persons who serve in the armed forces have a right to 
reemployment with the employer they were with when they 
entered service. This includes those called up from the 
reserves or National Guard. 

Employers may use polygraph tests only in very limited 
circumstances and only with the employee’s consent. 

Employers of 50 or more employees must give up to 12 

weeks of unpaid, job-protected leave to eligible employees for 

the birth or adoption of a child or for the serious illness of the 

employee or a spouse, child or parent. 

 

Much of what the labor movement has fought for has 
still not been achieved: a livable minimum wage for all 
workers, guaranteed sick time and paid family leave for 
major events and emergencies, medical benefits for all 
that don’t disappear when you lose your job, 
guaranteed paid vacation, a 40 day workweek and 
equal pay for equal work. 

In additional to the constant pressure to roll back 
existing gains; changing business conditions like the 
gig economy, robot assembly lines, and outsourcing 
jobs to the cheapest location, all present special 
problems. 

“If there is no Struggle, there is no Progress.” 
- Frederick Douglass 



 

 


